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Behaviour Policy 
 
       
     
 
 

 
 
 

 
Rationale 
 
This policy outlines the underlining philosophy, purpose, nature, organization and 
management of pupil behaviour at Woodside Primary School.  It is a working document 
designed to enhance the development of positive relationships between pupils, adults 
working in schools, parents and other members of the wider school community. 
 
The policy is the result of consultation with pupils, parents and governors, staff discussion 
and auditing of behaviour and training.  It reflects current policy within the school, its fair 
and consistent implementation is the responsibility of all staff.  Pupils have contributed to 
the behaviour policy through the development of whole school rules. 
 
Principles 
 
The governors, after consultation with staff, parents and pupils wish the following 
principles to be promoted within Woodside School. 
 

 The school community promotes values including honesty, fairness and respect for 
truth and justice, within a caring and nurturing environment. 

 All members of the school community have the right to feel safe. 
 All members of the school community have the right to respect. 
 All members of the school community have the right to learn. 

 
Acceptable Behaviour 
 
Woodside School expects pupils and staff to behave in a manner that reflects the 
principles of the policy.  The school expects pupils to choose to work as hard as they can 
and not to disrupt the learning of others, to speak to others in appropriate ways, treat all 
adults and children in school with respect and care for members of the community.  
Pupils are expected to keep the school rules which have been developed in consultation 
with them and contribute to the positive ethos of the school.  It is the responsibility of 
everyone in school to promote our nurturing ethos and to make positive choices about 
their behaviour, take responsibility for their own actions and promote the development of 
positive self esteem and well being.  The school expects pupils to behave in this way both 
on and off the school premises. 
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School Rules 
 
The staff have, with the involvement of the pupils, established a individual class 
behaviour policy which clearly defines the high standard of behaviour the school expects.  
These rules are set out below. 
 

 We are friendly, courteous, helpful and show respect. 
 We are honest. 
 We try hard and always work to the best of our ability. 
 We listen to all members of staff and try to cooperate. 

 We take care of school property and show consideration. 
 We move around the school in a safe, quiet way. 

 
School systems for promoting positive behaviour 
 
Positive behaviour is consistently reinforced and staff model appropriate behaviour in 
their interactions with each other and the children (see appendix 1 – Staff Code of 
Conduct.)  Children are provided with consistent encouragement and specific recognition 
when they demonstrate positive on the playground and at lunchtime.  Teachers and other 
adults adopt a positive and empathetic manner when responding to children and each 
other. 
 
Rewards 
 
Verbal praise is the most frequent reward given, assemblies are used to award 
certificates and stickers for both academic and positive behaviour.  Parents are routinely 
told of their child’s progress through informal conversation, notes in reading diaries, the 
use of home school log books and parent evenings.  Class teachers set up their own 
reward systems for positive behaviour in the classroom.  Each class reward system ties 
into the whole school system to ensure consistency throughout the school.  Staff should 
make a point of catching children doing the right thing and commenting on this.  
Periodically certain behaviours will be targeted across the whole school, for example 
coming into assembly, speaking to people with respect, being kind to others, behaviours 
that help us learn. 
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Sanctions 
 
For those pupils who choose to disregard the rules a series of consequences are in place.  
These sanctions are hierarchical and designed to both reinforce the school rules and to 
help teach pupils how to follow them.  All teachers and learning support assistants have 
the right to impose sanctions other than exclusion. 
 
Woodside operates a whole school policy of time out for children who require sanctions, 
timeout may occur at playtimes or lunchtime play where children will go to an allocated 
classroom and sit quietly on a “thinking spot” to think about the consequences of their 
behaviour.  On occasions when a child has to leave class during lesson time they will be 
referred to the Unit Resource Base, for counseling and will be sent back to class as 
quickly as possible.  Midday Assistants are aware of the systems in place to encourage 
positive behaviours and what sanctions to use when appropriate . 
 
In exceptional circumstances the Head Teacher will consider the use of fixed term 
exclusion as a consequence.  When this occurs the LA will be notified.  School will hold a 
reintegration meeting with the pupil and their parent/carers as the pupil comes back to 
school.  The purpose of the reintegration meeting will be to support the pupil in order 
that further exclusions are not necessary.  School will provide work for pupils up until the 
fifth day of any exclusion. From the sixth day the pupil will be educated off site at one of 
our partner primary schools.  Should any pupils have a number of fixed term exclusions 
the school will initiate a pastoral support plan and consider a CAF if necessary. 
 
Woodside School would consider permanent exclusion only as a very last resort.  
Permanent exclusion would only be considered for serious breaches of the school’s 
behavioral policy when all other options have been exhausted.  
 
Additional Support 
 
Additional support is available, through the school’s SEN system and via WAVE 2 & 3 
interventions for pupils who have social, emotional and behavioural needs.  We recognise 
that some pupils may need more support than others to develop their skills and staff are 
encouraged to act on concerns about a pupils learning, conduct or emotional behaviour 
as soon as possible.  Pupils identified with these possible behaviours may be given the 
opportunity over a period of time to work in a small group or one to one in order to 
explore areas of difficulty and help to resolve them.  Some pupils who are offered this 
may also be at the School Action stage of the code of practice and their class teacher will 
help to formulate an Individual Behaviour Plan for them, with the help of the school’s 
SENCO.  Individual Behavior Plans are reviewed termly.  This supports the achievement 
of short realistic targets.  Parents are always consulted and kept informed at every stage 
of the SEN process. 
 
For pupils with more significant difficulties, where School Action Plus is necessary the 
school will work in partnership with outside agencies, such as the SEN Service and 
Educational Psychology Service.  The school may also consider the involvement of Social 
Care and Health Services. 
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Woodside school will make reasonable adjustments to the rewards, sanctions and 
teaching strategies within this policy in order not to disadvantage pupils. 
 
This would apply to pupils with learning difficulties and disabilities and other pupils as 
their personal circumstances warranted.  This group of pupils of pupils may include those 
with dyslexia, autism, speech and language impairment, sensory and physical 
impairments and more complex behaviour, emotional and social difficulties such as 
Oppositional Defiant Disorder, Attention Deficit Hyperactivity Disorder and Tourettes 
System.  These adjustments would be made before any official diagnosis if necessary and 
all staff would be made of the reasonable adjustments would be made before any official 
diagnosis if necessary and all staff would be made aware of the reasonable adjustments 
they would need to make. 
 
 
 
Use of Force/Restraint 
 
In exceptional circumstances there may be a need for staff to use force or restraint with 
a pupil.  This is always a last resort after audible warnings are given.  Ideally staff who 
are trained in use of force will supervise these interventions. (Mrs Murray and Mrs 
Deprez). When this is not possible staff are urged to use the minimum amount of force to 
bring children to the Unit Resource Base.  (See Care and Control of Pupils Policy). 
 
Support for Parents/Carers in developing their child’s social, emotional and 
behavioural skills. 
 
Woodside School works in partnership with parents in all aspects of their child’s learning 
and recognizes that parents/carers have a vital role in fostering good behaviour.  
Woodside positively encourages an active partnership between parents/carers and 
school. 
 
Class teachers can offer support to parents and if necessary a home/school log book may 
be issued to help support a child’s behaviour at home.  This is monitored daily by the 
Deputy Headteacher, Class Teacher and parent/carer. 
 
Out of school behavior 
There are occasions when we are made aware of examples of poor behavior or anti-social 
behaviour out of school hours.  It is school policy to support parents with this if they 
wish, especially when it impacts on other children or reflects badly on the school’s 
reputation.  National guidelines on exclusion state that children can be excluded from 
school for incidents taking place outside school hours.  We would always aim to liaise 
with parents first before taking any action. 
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Monitoring 
 
School recognises that changes in behaviour could be linked to potential safeguarding 
issues and these will be referred to senior/designated member of staff. 
 
 
Policy reviewed:      June 17                                     CoG:T Hall 
 
Date of Review:  November 18 


